Summary of Groups:

Group 1:

· Nurse practitioner program; would love to see any type of international opportunity for students; also working with local marginalized communities; facilitating practicums 
· Reciprocal benefit between students/research groups and communities
· A possibility for international exchanges with e-technology to facilitate partnerships without carbon footprints

· -in many ways we are not adequately prepared; likely a set of workshops will not prepare us adequately, it must be an ongoing or continuous learning process

· We need better preparation as students and faculty with ongoing dialogue and reflection around these issues

· Recognizing the issues is one of the first steps (ie. what is cultural competency?)

· Cultural competency may reinforce stereotypes and may create a larger problem of otherness; how do we address the idea of otherness?

Group2:

· programs on campus requiring international experiences, how do we address these requirements ethically?

· how can we take advantage of the resources that are already at UBC to incoporate these strengths into coursework or in the teaching and learning at UBC

· Global Students Speakers Bureau - a model used in other institutions

· important to acknowledge people’s personal experiences as personal, not representative, in order to utilize these experiences as a resource. It is important to share experiences to foster continued engagement with experiences and to perpetuate reflective learning

· how do people integrate what they learn in EIESL experiences into their lives once they return. It is important to provide an opportunity for people to share and reflect on their experiences so they can integrate their EIESL experiences to their own community, this will help with the reciprocity aspect of the experience

· Aboriginal medicine wheel “circle of courage” EW mastery and generosity (fun); NS  belonging and independence; model used by school boards, good for 

· need to think about an appreciative inquiry approach and develop a language that challenges us to acknowledge and build on what’s working well and to address tensions

· AMS is an under-utilized resource; debate society can be engaged to identify issues, etc. to encourage debate society to make issues more well-known 

Group 3:

· need to engage institutions in the discussion about providing students with ethical training or resources if they are mandating or encouraging international experience

· can we ever be competent at culture? The idea of cultural competency may foster a reductionist view of culture. How ethical is the education around cultural competency?

· cultural competency as a learning objective creates a problematic teaching and learning dynamic

· we as an institution do not utilize the collective knowledge of our student and faculty body to address the knowledge gaps

· there is a danger in employing “one person’s view” of a community or culture as representative; this may perpetuate stereotypes

Group 4:

· important to note that ethics are always messy and involve complex and complicated thinking and learning processes

· it is important to acknowledge inequality and power imbalance; this may also serve to segregate people instead of facilitating connections between groups or people

· we need to push the issues further in order to achieve the 

· much of the reflection done within these groups is done informally not with and by the organizations; is important to have it facilitated in order to prevent entrenching of stereotypes; but there is a danger with institutionalization of the process because it becomes a task rather than a process

· what questions do we ask in order to tease out how each experience relates to a bigger picture. Questions and facilitation are very important to creating an effective process; questions can and will differ from context to context
